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THE IDEALIST

As an INFP, your primary mode of living is focused internally, where you

deal with things according to how you feel about them, or how they fit into
your personal value system. Your secondary mode is external, where you ' W

take 'I'hings in primcri|y via your intuition.

INFP's, more than other intuitive Fee|ing types, are focused on making the
world a better place for people. Their primary goal is to find out their
meaning in life. What is their purpose? How can Jrhey best serve humcmify
in their lives? Tl‘ley are idealists and perfeci‘ionisfs, who drive themselves
hard in their quest for achieving the goc|s +|'|ey have identified for

themselves.

INFP's are highly intuitive about people. They rely heavily on their
intuitions to guide them, and use their discoveries to constantly search for
value in life. They are on a continuous mission to find the truth and
meaning underlying things. Every encounter and every piece of knowledge
gained gets sifted through the INFP's value system, and is evaluated to see
if it has any potential to help the INFP define or refine their own path in
life. The goal at the end of the path is always the same - the INFP is driven
to help people and make the world a better place

Generally thoughtful and considerate, INFP's are good listeners and put
people at ease. Although they may be reserved in expressing emotion, they
have a very deep well of caring and are genuine|y interested in
undersi‘anding peop|e. This sincerity is sensed by others, mcking the INFP a
valued friend and confidante. An INFP can be quite warm with peop|e he

or s|1e |<nows We“
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INFP's do not like conflict, and go to great |eng+hs to avoid it. If +|'1ey must
face it, H‘\ey will a|woys cpprocch it from the perspective of their fee|ings.

In conflict situations, INFP's p|ace little importance on who is righi’ and who
is wrong. They focus on the way that the conflict makes them feel, and
indeed don't really care whether or not they're right. They don't want to

feel bac”y. This trait sometimes makes them appear irrational and

i||ogicc:| in conflict situations. On the other hand, INFP's make very good
mediators, and are +ypica||y good at so|ving other peop|e's conflicts,
because +|‘\ey in+ui+ive|y understand peop|e's perspectives and fee|ings, and

genuine|y want to he|p them.

INFP's are flexible and laid-back, until one of their values is violated. In the
face of their value system being threatened, INFP's can become aggressive
defenders, fighting passionately for their cause. When an INFP has
adopted a project or job which they're interested in, it usually becomes a
"cause" for them. AH‘hough H‘ley are not detail-oriented individuals, +hey
will cover every possible detail with determination and vigor when working

for their "cause"

When it comes to the mundane details of life maintenance, INFP's are
+ypica||y comp|e+e|y unaware of such +hings. They mighi‘ go for |ong
periods without noticing a stain on the carpet, but caref’u”y and
me+icu|ous|y brush a speck of dust off of their project booklet. INFP's do
not like to deal with hard facts and |ogic. Their focus on their Fee|ings and
the Human Condition makes it difficult for them to deal with impersonq|
judgment. They don't understand or believe in the validity of impersonal
judgment, which makes them naturally rather ineffective at using it. Most
INFP's will avoid impersonal analysis, although some have developed this
ability and are able to be quite logical. Under stress, it's not uncommon for
INFP’s to misuse hard logic in the heat of anger, throwing out fact after

(often inaccurate) fact in an emotional outburst.
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INFP's have very higl’] standards and are per\cecﬁonisi‘s. ConsequenHy, +|1ey

are usua”y hard on themselves, and don't give themselves enough credit.
INFP’s may have prob|ems working on a project in a group, because their
standards are likely to be higher than other members' of the group. In
group situations, they may have a "control" problem. The INFP needs to
work on balancing their high ideals with the requirements of every day ==
living. Without resolving this conflict, they will never be happy with

themselves, and they may become confused and paralyzed about what to

do with their lives.

INFP's are wusually talented writers. They may be awkward and
uncomfortable with expressing themselves verbd”y, but have a wonderful
ability to define and express what they're feeling on paper. INFP's also
appear frequently in social service professions, such as counseling or
+eaching. They are at their best in situations where ’rhey're wor|<ing
towards the pub|ic good, and in which +hey don't need to use hard |ogic.

INFP's who function in their we||-deve|oped sides can accomp|is|‘| great and
wonderful things, which they will rarely give themselves credit for. Some of the

great, humanistic catalysts in the world have been INFP's.

This content comes from: http://www.thepersonalitypage.com/, and muchof it was

written by Robert Heyward.
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